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1. Summary  

 

1.1 The Chief Officer has been asked by the Members of the London Assembly’s GLA Oversight 

Committee to review the Greater London Authority’s (GLA) approach to the registration of interests 

and of gifts and hospitality by GLA officers. This report sets out the proposed scope of that review. 

The Chief Officer welcomes comments on the proposed scope of this review from Members. 

 

 

2. Recommendation 

 

2.1 That the Committee notes the proposed scope of the Chief Officer’s review of the 

registration of interests and of gifts and hospitality by GLA officers and provides any 

comments Members have on that scope. 

 

 

3. Background  

 

3.1 At the 1 July 2019 meeting of the GLA Oversight Committee, Members requested that the Chief 

Officer review the GLA’s approach to the registration of interests and of gifts and hospitality by its 

officers. The following section of this report sets out the proposed scope, along with a timetable for 

the review and an outline of how the review will be resourced. 

 

3.2 The following background points should also be noted in the context of the review: 

 The rules governing staff registration of interests are taken from the Code of Conduct, which 

applies to the Mayor and Assembly Members, and applied to GLA staff via the Code of Ethics 

and Standards for Staff; 

 



        

 The increased complexity of the GLA’s operations in recent years, including the growth in the 

number of GLA owned companies and the higher level of expenditure incurred by the Authority, 

means there is a sharpened focus on the registration of interests and that it is a more challenging 

environment in which to operate this registration scheme;  

 With a larger and more complex organisation, which has a more diverse set of responsibilities, it 

is key that all staff understand what is required of them in this regard at all times and not just 

when they are asked to make declarations; and 

 All staff are covered by these rules but there is inevitably a focus on senior staff as they sign off 

Director and Assistant Director decision forms (DDs and ADDs). 

 

 

4. Issues for consideration  
 

  Proposed scope 

4.1  On the registration of interests, it is proposed that the review covers: 

 How the Code of Ethics and Standards for Staff deals with the registration of interests and 

whether any changes are required to the Code in the light of this review; 

 The extent to which GLA staff induction training and the governance e-learning module cover 

the registration of interests and whether more could be done in this regard; 

 The scope for developing tailored guidance for senior staff on their registration of interests, 

including: (i) practical examples of the different type of interests which are likely to arise for 

senior staff (ii) implications for decision-making (iii) procurement implications (iv) implications 

for any other processes which support formal decision-making;  

 How the GLA’s Senior Leadership Team (SLT) and the various directorate management teams 

(DMTs) cover the issue of the registration of interests, particularly in relation to new recruits; 

 How frequently, and in what format, refresher training is provided to long-standing senior 

employees;  

 The arrangements in place for seconded-in staff as to their registration of interests; and 

 Which GLA officer meetings and forums are likely to require a standing agenda item on the 

registration of interests and how that is being – or should be – conducted. 

 

4.2  On the registration of gifts and hospitality, it is proposed that the review covers: 

 The guidance and training provided to staff as to their registration of gifts and hospitality; 

 The processes whereby staff register gifts and hospitality; and 

 The public reporting of gifts and hospitality which have been registered by senior staff. 

  

  Timetable 

4.3  The review’s findings will be reported to the 3 September 2019 meeting of the GLA Oversight 

Committee. The report will include an implementation plan, which sets out responsibilities and 

timescales. 

 

 



        

  Resourcing  

4.4  The review will be overseen by the Chief Officer, in whose name it is being conducted. The day-to-

day work of the review will be conducted by the Monitoring Officer, the Assistant Director of 

Finance & Governance and the Assistant Director of HR & OD.  

 

4.5  Internal Audit will also provide input to the review, taken from its contingency of audit days for the 

year, and including independent verification of the review’s detailed findings. Internal Audit for the 

GLA is provided by Mayor’s Office for Policing and Crime and therefore sits outside of GLA 

management structures.   

 

 

5.  Consultation 
 

5.1 This report is seeking Members’ views. 

 
 
6.  Legal implications 
 

6.1  Under the GLA’s current Code of Ethics and Standards for Staff (“the Code”):  

 

“2.5 Declaration of Interests 

 

(a) Staff who have an interest whether financial or otherwise, or if any person related to them or 

with whom they have a close personal relationship, has any interest in any organisation which 

has any business dealings with the Authority, are required to disclose such interests immediately 

and ensure that the details are recorded in the Authority’s Register of Interests.  

(b)   Staff must make a declaration of interest on any issue on which they are advising the Mayor or 

Assembly which affects an interest held by them, or any person related to them or with whom 

they have a close personal relationship whether financial or otherwise, and ensure that the 

details are recorded in the Authority’s Register of Interests.  The register of declarations of 

interests is maintained in the office of the Monitoring Officer. 

(c)  To ensure openness and transparency, declarations of interest may be published on the GLA’s 

website. 

 

… 

 

2.13. Gifts and Hospitality 

 

 (a) Offers of hospitality must be treated with caution whenever any suggestion of improper 

influence could arise.  To prevent any improper behaviour, or suggestion of improper behaviour 

arising staff must take great care when hospitality is offered.  Hospitality accepted should not 

be extravagant and nor should it be taken from the same client/individual on a frequent basis. 

(b)  If staff are in doubt about whether hospitality offered can be accepted advice should be sought 

from the relevant Director.  Staff must register receipt of any hospitality.  The hospitality 

register is maintained in the office of the Monitoring Officer. 

(c)  To ensure openness and transparency, declarations of gifts and hospitality may be published on 

the GLA’s website.” 

 



        

6.2  It is noted above that the Chief Officer has been asked by the Members of the London Assembly’s 

GLA Oversight Committee to review the GLA’s approach to the registration of interests and of gifts 

and hospitality by GLA officers. The proposals for review of the content and application of, and 

education in respect of, the relevant parts of the Code, set out above, appear consistent with that 

request.   

 
 

7. Financial implications 

 

7.1 There are no specific financial issues arising. 
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